o St SRS B
JFATHT Wi A AT fafgd HroeTEa.

HERTSS 216
AT F2I fqHrT
T 0T i « HIYHaIR-939¢/9.36.¢/TRT
HIGTH HIAT A1, FATH] SIS 4lb,
HATSHY, as- 800 032,
f&=TTep < 4 AT, Q09¢

quET: 9. I 0T, I TR fUTT, %, WIUHRTR - 9390/9.56.819/090/TRT,
. 9 AR, 2099
2. 3 ol M= U2 a9, ShHTd : FIUhHaIR-9399/9.56. 49/,

f&. 2 hgarl, 2090

3. 3 o, ATET=T URTRI= fAYTT, ShHTd : HIUhaTR-9399/9.56. 4.9/,

. © ThgamrT, 209¢

EESICE]

IMTAD T JJTHRY/FHART T NI 8ATS [AZ T ST B0y Jrarad 2= o7, G
TR {4, o B3R - 9390/9.%6.819/2090/<RT, . 9 AleedR,2099 TAR Yebid T i
HRUATA 3] 3MMed. gAY §.2.3.2099 =T 2= vl “Te-81” Haiiiles 2mdid
SATBTAT HeIHIT HRUIMATS] “SRIGeIHIT et R THAT fAfed HRuard e 3iTe.
3T fasies 19.3.209( TT A O ST |ad TfIHRT g HHAR] (T § (IRTSTIf3d) 3T
C-3) AT HRIFEIHTI BATAT FETRT T HIA-9 T JIF-3 TAR 1T PRI NS0 AR

I Tar, deged W4T, RTh T JaT IR difaid Addies IfSa=In drHadsT
JRI[TSS HeIHYA BIVIMNATS] BRIGeIHY fBaTard s T9+ [df3d HRugrEl 919 -l
FaRTEA BIcll. TR ST 37T Wl 9191 (Ui Sdei o 3iTs.

3T Aol

I Jar, Jeud Jd1, RRMER a1 IRRET Jife Addie Te-37 I Te-g
(RTSTAT) NSRS BRIYEIHAII TEATHTd W H T A=l IRRTC-31 Fdie TI=TaR
fafed SHrvara 3d aed.

9. it dddies srferart (For officers of Engineering Services) JreTATS] U933
AR ¥l TG fAfed Hroard I L.

2. GrdSIN® IRIY Addled Sldex (For Doctors of Public Health Department)
ATATATS! FUF-g THR W= T [Af3d HRudnd Ad 3Te.

3. UMDY JTH FEIIHIRNS A GRJAeTbd FETAeedkiies qgdii
UTEITIh/ Haldd e (For Professor/Associate Professor/Assistant Professor
in Government Medical colleges and Veterinary colleges.) RIEIRIC] 9F-Y IR
i AT fafed BRugTa A 3178,

8. JUBII g RAEDIY ABNdened g [qemdic e o Aelfdensy g fqemdierd
HIIR UTEATI / HedR ! UTedTad/ 8T UTeTqd,/ STEeR&ITdT (For Professor/
Associate Professor / Assistant Professor / Lecturer those working with colleges
and universities other than medical and veterinary colleges.) IS YU=-§ TR
i AT fafed BRugT A 3178,




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

. SR T G 2096-9¢ T URTEST qUIGT S HRUAT e 3ATe.

3. SURIET Il WD USTaR BRI ITos T fh=iaTe] Jied<ar gRiREre-ar,

UH-3 O & AYIG SRYIHIT JEATH T B TG A HRIGSIATIT AT IAT
o, fe=iep 9.2.209¢ Araa=ar yRRTe-37 #efles YuaI-9 A& fesfEuand grdd.

. JURIAT Hdeiles -3 3T Te-q (TSI ARBRATE  HRIYAHIT  3gaTes A
?oqw-%msrf%lﬁaﬁirﬁﬁwi—r{ YETIR” T WD YOS 3201 3asae aed.

y. AN I oy He NS /JMAATT www.maharashtra.gov.in Il HhARIBR ITAE]
BHRUYT AT IRLT T FIUID Hichelidh 209¢£030499384¢ 909 3T 3178 BT 3N f+ofa
fEsiics @RS Ariifhd Bod BIrevdrd Id 3MTe.

HeIRTS [ XTI YT e W&IQQII@HN BISICIEN

Digitally signed by Mukesh Khullar
DN: c=IN, o=Government Of
Maharashtra, ou=GAD,

postalCode=400032, st=Maharashtra,
2.5.4.20=6481e097db98eaae8b05801

30544ebced12d1340cea24fcd013223
u a r 5fb0c544a8, cn=Mukesh Khullar
Date: 2018.03.05 11:39:17 +05'30"

(53T Gege)
3R = A () AT TR |

By

HI SIS Flerd, IISTHa, AR 26, 44,

A1 R AT g |,

|, AERTE SIHAdT JTANT,HIS (TAT)

D, o5 AT 3T, e R, Gas, (TAT)

e, 3T AT, Id AT, Jas /TNYR/3NRATETE WSUIS (Y1)

T, B Y d SUS D Y I BRI, ag /ANGR/ RIS TsUIS (TAT)
HT.31eTeT, HERTES, faem=ar I |Afed

. H1.{Hg<, AE RIS fagmuRye I |fd.

T4 faem= u1/faem uRve 9w, 78R fagHiss

. qd TGS [T YR 937 |iera / yere |id / |feE.

99, *QYd, R (e THS® Fdred ([Fama)es.

2. UG HERIATGH D, HERTS: 19, 4dg

93. Ui et (|d)/ fTesTiRe Rl (|4 o)

98, & HRIGRI TR, Rresr aRyg (77d)

qy, RgTTise dUTe, e 494,443,

ag,. Fd HATHAA faumTrea FrRIFvEs 9d Mm@/ are iR U W/ eriled W
9. IR I/ BTA-93, AT TR [THIT, HATHA, H5-800 033,

9¢.qd FATSAA FaI9TT (3Mm=RIg=)

Q. HERIATH D, A<l d STTHUD ASTHATS S, Hag-800033.

20. ISR, BTIRIT-93, AR YR [GHIT, HATHA, Hd5-800033.

P20 N & N & C W N o

-0
(e}

TS 89 Ul R



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3TA 1o, ATaT= TR fA9TT, haTd HIUhaTR-99¢/9.5.¢/AxT,{3.4/3/309¢ Teda
“gRf3re_ar
Tq4-3

It Adites IfrmT=aidmd (Fre-37 3T § (RTSTaf3re) (For Officers of Engineering services
cadres, Group-A and B (Gazetted))

HeIHTI gl Bl - IRIA wda
(Appraisal report for the period from to )
HIT 9 ( Section -9)

STRRATYAT FTRIA WRTAAT! HIfE<H (To be filled in by Establishment section)

9. Uferag= BRI 3G I TR ATd

(Name of the officer reported upon)

. da (Cadre)

3. 19 feHT® (Date of Birth)

$ . AT 9g (Present Post)

y. e IS TR fergeiran fa=ie (Date of

appointment to present post)

& . RIS faUTRT/ STaITesd (Administrative

Department / office)

9. gfcrae e E[ﬂ?lﬁ?*ﬁ’dv_*feﬂ HRT AT qURNS (Details of Reporting and Reviewing officers)

ATd (Name) Y&HTH (Designation) EAGIEIC] (Period)

3 ufades ey

(Reporting officer)

q) QAT BT

(Reviewing officer)

TS5 819 Ut 3



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

¢ . ARTIE BT Ie3 TSI AT ek YRR TJu2ile (Details of leave and absence due to other
reasons during period under report) -

BTSN (Period) | TR (Type) Remarks (31X])

3l) IS ( Leave)

9) 3R BRI (9318 B_) S
31, foarRaEf IReeN
/YR, (Other reasons (specify)

such as absconding,

unauthorized absence, etc.)

R. ¥ TdG BT Hdles odT Ul qu3iies (Details of training undergone during period under report)

3. BIATEI (Period) R (nstitute) RIT4 (Subject)
. UREA (from) 9 (to) netie HRIee
q.
2.
3.

qo. HeE AMIBTIT HeIHIATIT ARG U Ufcrda / Afd@Idh ferdRT %A 7 fofgcean
*Ilqdnlu/*ivw-llqﬂ JEATATET dUzlled (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
“ ~ NMTHRY/ HHART AT A1 9
Eﬁlalaia (Period) Hlddad/Y-lder T ) )
3H.h. . , _ g™ (Name and Designation of
I3 (from) T (to) (Reporting/Review) .
officer/employee)
q.
2.

99. ARfIes aui=am fT. 39 AT SR a1f¥es ATosH<T fdaRorgs Hefird
Ifre=IThS ATex bl fasid (Date of fiing Assets and

Liability statement of previous year to concerned authority.)

f&Hi® (Date) -
fSHIT (Place):- JIRATYAT JATIBTRY I ATd, TS I TR

Name, Designation and signature of Establishment officer

TS 819 Ut g




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

TR ERT 378dTes (Self-Appraisal Report)
(ST FRrde g GIaIn 8lges o1 JAMABRT i1 “RIaIT! Afe)

(To be filled in by officer reported upon and reviewed)

9. YR doyed] UGTTHT DNU] STq'fﬁ\‘l?delo’bCfﬂl BT ATSHITT fdaxT (Brief description of tasks required
to be performed while holding the post.) (4o 2Msx)

2. Y/ ufragT draTafrad Rl wrf e snfor #rRIRTET (Work plan and output during the year

or period reported upon) :-

gy (Deliverables)

3.5, | BRIGATI B (Task | oA (Initials) -y TIET JUl b3l SEIC
(Sr. to be performed) (Mid-Year) (Actual Achievement)
No.)

q.
2.
3.

3. TMRTA / SR BIATART IR TS ST $-4 TSI ST BIH Ffere 9uid (List 4-5 important
and noteworthy works done during the period) (900 2TsxTd)

TS 819 el 4



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

. Ufde BIoTadd Hecdradl dif3d g TRIIa T He3TdTd haa B (Details of performance in

important technical and administrative indicators during the year)

P) IV hSIT BIHTT TAT ? (Number of

works inspected?)

W) TURIUIET AT ? (Number of inspections
done?)

M Yided HISEed U dae dlal (AR
R GRIIFIGD ﬁ'ﬂ'ﬂ'ﬂ (Any special professional skill /
competence acquired during the period under

report)

) Ydheq dIR BRI ,Udh el JASISNA0 ,Fhedfa
g 2N Iefies ST (Accomplishments in
project formulation ,execution, designs and

research)

) M Tﬁ HRUITIT BIATII STORIUETT ST ATS AT
31T BTIA? (Whether there have been time over

runs in getting works completed)

B) Ufda BIeaied Qe RIS S B4 qul
BRUATHRIT AT o3 o] dTeid DIoATareros
HTHTT AT TS AT AT AT SRR (HTH

TET) (Increase in expenditure in percentage
over originally approved plans and estimates due
to extension given for completion of works

(workwise)

) ffdeme ffed dosd a Breeasl= S qui

AT, STTesedl addl SaRpbaR]. (Savings

achieved in expenditure in percentage due to
completion of works before targeted date and

with economy in expenses)

y. ST FEIC YUl 1S, 2Thos! ATald ,AThRI ST A<l (Difficulties faced in not achieving certain

targets)

TS 819 Ul §



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

£, PIIETAT AT TAUATHRIT T 3T JNTa3qdh aTe 3™ HTRTETOI &3 (Mention areas of required training which

you feel necessary for higher efficiency)

ST HATHTATAERITS! (for near future in service period)

(aV

ST dTo M AaATHTATATITS! (for long term service period)

9. JTYOT Fferde STfArhRT 3T T B TTBI/ HHATATDBRIIT AT B
PRI TR &S 31 BII? - 81T / :I'I?f(Have you prepared Annual Work

Plan for officers /employees for whom you are reporting officer ? :- Yes / No)

¢. 71T aui=ar fT. 39 974 R a1 ATerq<T [aaRuTa= Aeferd Ui =ihs

TER Ped 3MMe B ? B / HATel, Aex b eI fadid)

(Whether Assets and Liability statement of previous year, submitted to concerned

authority? - Yes / No, Date of submission, if submitted)

fSHTT (Place)
fadi® (Date) BT W, AT1d T gg=H

Signature, Name and Designation of officer

TS 819 Uapt 19



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. HIT R HE THE HRUAT 31T T T AR BTS2l AT HEH BT B1I? THI,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. URIEST BIBERd IR dreaed Hewayul g IEE-Y B e W I SITdd.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfcrafed SIS RY/FHaR! I T HTHTAT AeYid SeToliy 1uysT 33 S ST
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work ? If yes, please furnish factual details)

¥, T SR HRIGHIT dTefduAThIdT Jd2dd TS AT TR &5RT Igqd 3MeTd
dhT1T ? (Do you agree with the skill up-gradation needs as identified by the officer?)

y. JAfABRY/ HHART JiE BIRIYT, BRIEHATT I JAfdRTD ORI AT JoTid. (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {9—‘10 I1 FITed

TUieh JUAT ITd. }

TS 819 Uab! ¢



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3) Eb"l'ﬁ'ﬂ?i?ﬂ (Work completion) (weightage 80 %)

gfaes | gAfdaied PRICIES
RS S R A
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
ﬂﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT
(Accomplishment of exceptional
work /unforeseen tasks performed)

services)

STHITNDT Ad<lles ATHIATATS! 3ffeRTaT e (Additional points for officers in engineering

8

T BT g Ifiaesar
fpopradzik Rd a9 snfera
T[UTeI BT dodel HRUATHT &TAIT
(Organizational skills and capacity to

complete works in time,
economically & of desired quality)

HTHIAT SUIT M3l AT 3fo
P SIT TUTHUT A eIATI
(Evaluation of visits and inspections

of works)

T eSS B Bruard favg
3Tche) cgpclnlﬂlgij (Resourcefulness
observed in accomplishment of

assigned works)

ERRINGEISEANE ESRIFIERE]
Q&TdT (Ensuring economy/saving in

project cost)

BIRIYIT I TSI ARTAR 0TI
( Average gradation on Work
completion)

TS 819 Uap! §




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

9) a'&'%l_cﬁ? AT (Personal attributes) (weightage 30 %)

gicrded | YAfdeIe ERIERIES
SIEEAR] SIEEAR] SIEEIRIE]]
Sr No. torms Rep(?rtlng (Re?/lew | ESIN
Officer Officer) (Signature of
Review Officer)
9 dDI‘-IIGIIGICICH‘<‘,°c',ﬁldol"|(/—\t’[itude to
work)
B STEEGRIE! SITofid (Sense of
responsibility)
3 RERICINU L CACKSI RS
(Overall bearing and Personality)
9 Hrgf~eh HJe3 (Emotional stability)
y TdTg BT (Communication
Skills)
& | TIicrep 8 SToT TR NI b
YUl B h (Moral Courage and
willingness to take professional
stand)
W (Leadership qualities)
fIgId HIaAdIed B HIUIT]
&HdT (Capacity to work in time limit)

services)

SAAITNDT Ydelies AfeTBIATATS! 3ffeRTed e, (Additional points for officers in engineering

]

qu|¢ &1’>IIC|(\IC'5 SIBUIEE Ci’>|$||“|a
SRIYUTST T AT B agA
AT Y& PhTHIA dIUR ho -
HUYTH! & (Capacity to keep
abreast of the state of the art

technology and making use in day
to day work)

qo

gferded draadld fafre

Ce-IICN-III(?-ICb %guu YTt ch ey T eI
AT dTUR (Use of professional skill
& its use if acquired during period
under report)

JafaTe ToRRTC a1 Teh
ARTAR T[UTTh ( Average gradation

on Personal Attributes)

TS 89 YpT 90




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

P) BRI (Efficiency) (weightage 30 %)

31.h.
Sr.
No.

I

(items)

FINCES]

SIBEAR]]
Reporting

Officer

ERIEIE
SIIEEaN]
(Review
Officer)

ERIERIES
SIEEIRIE]]
EELEN]
(Signature of
Review Officer)

HEfd wra<, 9 9 g=fasa
BHrIUG, HIfE< d=ST 3T
S AT TS YG el
RIEICEERIE] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

G anUi TS &
(Strategic planning ability)

Id: o O BTH BRI
&HdT (Decision making ability)

SUBTINS (Initiative)

JMYIT BTHRI e JUMAT $alR
3D I AR FH= AIvIT]
&HdT (Ability to co-ordinate with
other government agencies in

relation to work.)

ETARIAToS I3 HHATITAT UROTT S0
T T faem AT &THT (Ability
to motivate and develop

subordinates/work in a team)

services)

JAMITHDBT Fcles STBIATATS! TR Je (Additional points for officers in engineering

9

RIS CERNGSE]
RIS ITIR B B dugrdl
&HdT (Capacity to get the works
executed as per tender stipulations

& specifications)

SEIYERSIICE| HI‘:J)‘/I‘\ItH StcdH
faferamT HroaT e\ dT (Capacity to
make use of available resources in
an optimum manner)

BT AT TS DTS AL 0T
( Average gradation on Work
efficiency)

UG 819 UapT 99




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

&. AT PHARITA] Gl g AR MU} WA AW garda (fTpes AMumg
I e IEETd! SGTExul THa dn~<|q“|c|) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)

9. BRI/ FHART i Yebax Il JIHTI (SRR SR qo0 3Te&) (Overall Assessment of
officer/employee (Maximum 900 words)

I AT IR TSI, Ioftar o et e, AT ST a ANTRIas TaiaTea

T DI I AHICRT AT, (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. TP (State of Health )

(SHC/ AN/ =TS} T8N (Very good/Good/Not Good)

Q. g—cﬁﬂ Elgil%i IR PISIEREIRARE (dn*-lhlcl HHI 8) (Recommendations relating to domain
assignment(At least ¥))

90. YehaxId Ulih+ (Overall Gradation)

f&proT (Place)
fadi® (Date ) gfades Ifra=IT |8, 719 9 ygaH

Signature, Name & Designation of Reporting Officer

TS 89 UBT 9



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HIT -8 (Section %)

gﬂﬁ?ﬁ'cb_ﬂ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T Gierde= SferBTIM, Fafer Af¥repr=arear BRIy, HrRieHdl, dafdid JuraRrey
ITASET 91T 3 FWWWWWW AgHd 3MTETd hII? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) 18T (No)

2. B THUN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. ST TAT Teba¥Id HeHTI (ST ST 00 27&5) (Overall Assessment of officer (Maximum
900 words) I HRAT SfIHETIN IR, IUNAT IMfOT fIi Y, ARG g

AT €5 1l JiaT THTA3T 3TATdT. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

g, e I wfle JNe=I, IMEARAT AN/ BRIBH IMGeeauiadies e
TR/ faumiia SRt it deles JeawTas =R TN 3Te} (Considered assessment

of Group “A” officers in relation to the implementation of schemes/programs of Government by

collector/Divisional Commissioner)

B (Yes) ATel (No) ?YB'P;[:lTépr (Not Applicable)

y. JoIs FRYRIATST Brieraaed RrbRal (HId BT 8)(Recommendations relating to domain

assignment(At least ¥))

9. 2.

3. 8.

§. GehaNId J[UTieh (Overall Gradation) -
{a-90 T FAIGT T+ SUITd I, }

ST (Place) -
&1 (Date) - YAfIAIh AfTB=ITE! Hel, 1d T a9

Signature, Name & Designation of Reviewing Officer

U5 819 Uat 93
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MU 3TEATS T BRATThd Ud dHel MY eI BIIifhd Ud geierd

freToht, TR RY/ BHART AT ST+ ITSfdeaTT
U H. -

KEIESE IR EINRIERIEE GEDHROT JAfTRRT I ATd, TS-TH T Tery

iR wamery

TS5 819 Uat 98



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3TI 1o, ATaT= TR faTT, haTd HIUhaTR-99¢/9.3.¢/ART,{T.4/3/309¢ Teada
“gR\Bre_ar

q94-¥

AP FRITY FdIh SIFCRIATS! HRIGeIHIIT ST

(Performance Appraisal Report for Doctors of Public Health Department)

HeIHTI gl Bl - IRIA wda
(Appraisal report for the period from to )
HIT 9 ( Section -9)

STRRATYAT FTRIA WRTAT! HIfE<H (To be filled in by Establishment section)

9. Uferag= BRI 3G I TR ATd

(Name of the officer reported upon)

. da (Cadre)

3. 519 feHT® (Date of Birth)

$ . AT 9g (Present Post)

y. e IS TR fergeiran fa=ie (Date of

appointment to present post)

& . RIS faUTRT/ STaITesd (Administrative

Department / office)

. TiTIe SR g GG I AfTHRT ATeT qUlles (Details of Reporting and Reviewing officers)

ATd (Name) Y&HTH (Designation) EAGIEIC] (Period)

3) ufades  SrfrdRy

(Reporting officer)

q) QAT BT

(Reviewing officer)

TS 89 UPT 9y



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

¢ . ARTIE BT I3 TSI AT SR AU TJuiles (Details of leave and absence due to other

reasons during period under report) -

BIATAMR (Period) TBR (Type) Remarks (31X])

3]) NIl ( Leave)

9) SR DR (fa3Te BR1) SR B,
faRaT T+t IREONT /BRR.
(Other reasons (specify) such as
absconding, unauthorized

absence, etc.)

o

R. YfIded BIeId HdeedT FRISTUET dU3iies (Details of training undergone during period under report)

3. CAGIEIE (Period) . . .
. T (Institute) fowg (Subject)
.| 9N (from) U (to)

9.

0. YT ATABTIT HeTHTITAT ARG qUIRIT Ui / YAldaIen edRI #U[ 7 fsfgeiedn
MY/ 19 3fgaresTal duailes (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
A SN BRY/ HHAR AT A1 G
HTATAR (Period) PIRCERARIEIOICE -
AH.h. . . . Y&HTH (Name and Designation
ITg (from) TId (to)| (Reporting/Review) ,
of officer/employee)
q.
2.
99. 9rfies a9t e, 39 AT XD a1 ATSHTT foaxoTg=T Feferd
UTerp=IThs e dhedrdl f&di® (Date of filing Assets and
Liability statement of previous year to concerned authority.)
&I (Date) -
fS®HTT (Place) - JATRRATYT JNfBNY ATl ATd, IS T ey

Name, Designation and signature of Establishment officer

UG 819 Uap! ag




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

TR ERT 378dTes (Self-Appraisal Report)
(ST FRTde g GIaIh 8lg e o1 JATABRT i1 “RTaITE! Afeeh)

(To be filled in by officer reported upon and reviewed)

9. YR HSAT USTTH BRI Y& TS AT HTHT S HITT faavon (Brief description of tasks
required to be performed while holding the post.) (40 3Ts])

2. T/ gfrdeaT=a HISTafrHRAr B fare T SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
31.%5. BRI HTH oIl (Initials) AET-qY TIeT qul b3
(Sr.No.) (Task to be (Mid-Year) SEIC
performed) Actual Achievement
q.
2.
3.

3. TYWRTT / R BISTART IR TSl 8-4 HEcaTdl I ST B Fiared quie (List $-Y
important and noteworthy works done during the period) (A00 ITsqT<)

8. YR/ BIATaHT ST difb T WD HS3ThId hosedd B (Details of
performance in important technical and administrative indicators during the year)

TS 819 Uat qu



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

)  qite e
3. | 2NeAfOres e IRERICD qifYe Sfese | amex
Sr.No. | Speciality Indicator Annual Achievement
Target

UgdER (Graduate)

9 BEEY No. of Deliveries
UH.91.91.09/ 91.0.G4.99. | conducted
Plain MBBS/BAMS

R TR U §1.91.09. No. of Tubectomies
MBBS only performed

e WzaTfescIST (Clinical Specialities)

3 Yas AT No. of General
Anaesthesia Anaesthesia given

S T /31T fafecar/ No of major/minor
RIS /1%, HF 4 surgeries including
T /AR 2T caesarean sections
(Gynaecology /Surgery/ performed
Orthopaedics /ENT/ Skin
VD)

Y ITARIT 3T No. of high risk deliveries
Paediatrics attended

& EEES No. of ICU patients
Medicine attended

9 SIGINEACE LRI No. of epidemics
Community Medicine investigated

4 33Ty ferfdredT 2T No. of cataract surgeries
Ophthalmology done.

R &f fop=oT 2T ANC sonography
Radiology performed

90 &g d IR 3T No. of MDR/XDR TB
TB and Chest Diseases cases treated

IR frsfe WaAfescIST Para-clinical Specialties

a9 SNNEENIEIEE No. of lab samples tested
Pathology

R T dg D T No. of Post Mortems
Forensic Medicine conducted

TCX Others

93 Uf3Teror SR e ferd No. of training sessions
Training related held

9% SdX (Specify) (Specify indicator)

US89 UaT a¢
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§) IRV BTAT&UIT (OPD patients handled)

Jufard (Expected)

STAET (Achievement)

TEIBITT AT (No of OPD

patients)

TEISI] fAHRTT YR
TS T feasAidT |t (No
of days present in OPD)

P) IIRITY HRIHHAT! FHSISEYI (Implementation of health programs):-

BTRIPH EIREERN (Physical achievement)

3T WATCH (Financial performance)

(Program) Annual Target Achievement

Annual Target Achievement

) FNADHIG BT tﬁ?ﬂ (Completion of government assignments):-

Sr.No.

3. BTRIHH (Program/Work) Ifewe (Target) STl

(Achievement)

) Ufde BIeTd YT heos! STfTRax 21670 JredT
/TG YU (Additional Academic
qualification/Professional Skill acquired during the period

under report)

level workshops attended)

) XTSI/ TSI T BTRIBTSTHT U (National/State

) Ao SHEI FINEH T U STesed AT/ T
(Noteworthy Research works and recognition/reward
earned)

7) fafed sdarafckiad saxk I fioss Ire.

S B, IR HRIHH, Faeed] 3TTHITH, JERII, HIST
3?&11%. (Contribution to activities other than specified, as
Health Programs, Swachchata Abhiyan, Tree Plantation,

Sports etc.)

) TUITT TS AT YT AT B3 AT TURTTAT T ]

(No. of visits and inspections)
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%.Gﬁ 3 E@E[U:rg 3 B! éla, ATHRAT IS AT TS TIU (Difficulties faced in not achieving

certain targets)

&. HIRITHAT ATSATATHRIT W 3MaeId dicd 1 UfRIeomd e (Mention areas of required

training which you feel necessary for higher efficiency)

T AATHTATIRRITS (for near future in service period)
ST BT AaATHTATAIIATS (for long term service period)

9. M1 FRTAEH JATHRT S T TG B IAT/ HHAI DI aTfdh
BT TIR dres MM BIA? - B / ATRI (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)

¢. TS uTedt &, 39 914 e a1 ATe3A [qavor= deferd

UTRIRTITd S HTER Bhob 38 BIF ? 81 / ATel, Aa & ey fadi®)
(Whether Assets and Liability statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted)

fSBT1T (Place)

fadqi® (Date) SfYHT=IT Aal, ATd g U™

Signature, Name and Designation of officer

IS 89 YPI 0
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HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. HIT R HE THE HRUAT 31T T T AR BTS2l AT HEH BT B1I? THI,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. IS STIAERT UR UrSched] Hewayul g ISEI HITHGHIT 3Te T I ST,

(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfcrafed SISeRY/HHaART I ITT HTHTAT ASUid SeToiiy MuysT fS3MT 3T ST
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work ? If yes, please furnish factual details)

¥, A STBI=IT HRIETHAIT AT fquATHRIT MaeID T edT URIETY 8T AgHd eI
dTI? (Do you agree with the skill up-gradation needs as identified by the officer?)

TS 89 UHT 9
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y. JAfABRY/ BHART Il BIIYIT, BRIETHAT T dAfdTeh UrdRIey AT JoTih. (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {‘%—qo I1 7IIed

TUTieh1 U ITd. }

37) EbT?j'Cﬁ?IT (Work completion) (weightage 80 %)

gfded | gAlaoe  RICIES
3. e |
Reporting (Review
Sr.No. Points
Officer Officer) (Signature of

Review Officer)

9 | SETTAR A S ear wrar
fﬁ?ﬂ (Accomplishment of planned
work)

R Bosedl BT gl (Quality of
Output)

3 | hoel SgEHR/ dRTeAqu B
(Accomplishment of exceptional

work /unforeseen tasks performed)

TSI e IR Helcies SlaexivTa] Jfcldd Je (Additional points for Doctors of Public
Health Department)

bl ‘ii&dlc’ﬁiﬂ SUE IATITT YHIUT
(Availability at HQ)

BIRIYIT I TShTd ARTAR 0TI+
( Average gradation on Work

completion)

TS 89 UBI 2
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9) a'&'%l_cﬁ? AT (Personal attributes) (weightage 30 %)

gfaes | gAfdaie SIERIES
SIEEAN] SIEEaN] SIBEASIE]
. T TRt
5 Reporting (Review
r.No. ltems -
Officer Officer) (Signature of
Review Officer)
9 CARICIENE] Qqulﬂ (Attitude to
work)
R STETEGRIE! STTofid (Sense of
responsibility)
3 RERICINU L CACKSI RS
(Overall bearing and Personality)
9 AT~ HJS (Emotional stability)
y HdTe hI3Ted (Communication
Skills)
& | Tilcrep 8 ST TR NI b
YOI 6 (Moral Courage and
willingness to take professional
stand)
O W (Leadership qualities)
l aé d Chlc'ﬁ'-quC{\‘l BT BT
&HdT (Capacity to work in time limit)
HIISI T STRITY Hdles SIaeRIATo! JMfeIeRT s (Additional points for Doctors of Public
Health Department)
R | T 2Nefvres e QRN AR
(Adequate knowledge about his/her
academic field/speciality)
90 | Ulded HIBEYd fakre
C?-Ilq{-lllr?-lfb %guu YTt b o) IHUTH
ITT dTUN (Use of professional skill
& its use if acquired during period
under report)

TS 819 Uat 33
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a9

EEEIPRPINIC R CICNSERIRE]
BRIV AT AT Ho T T
TT Y& HTHTT dTIXY b o
YT &THdT (Capacity to keep
abreast of the latest technologies in

medical field and making use in day
to day work)

JgfaRTe UIIRTCY AT gehHT
ARTART YUTTehT ( Average gradation

on Personal Attributes)

) HIIETHT (Efficiency) (weightage 30 %)

Sr.
No.

3H.5h.

i

(items)

gferded

SIEEAN]

Reporting
Officer

ERIECIEa

SIBEAN]

(Review
Officer)

ERICIE
SfferepT=aren
ESIEN

(Signature of

Review Officer)

Hefed wra<, 199 9 gafea
FHIRITG <, ATfR d== 3MfoT
T ST TS dgal
ICIERERS IR (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

DTGV [+TATSTTT &l
(Strategic planning ability)

wd: O O B1H BRI
&HdT (Decision making ability)

SUHHRTT (Initiative)

JMUSHT B3I HGE YT SN
AT TV FHIT ATEvITdT
&THdT (Ability to co-ordinate with
other government agencies in
relation to work.)

BTATETA T HHATITHT SR <01
IO AT AT &9 (Ability
to motivate and develop
subordinates/work in a team)
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Iraoifd ARIY Al SlFeidTs] sifaiad ﬁ (Additional points for Doctors of Public
Health Department)

© | ST el HET AT b3
TYTHUAT i eIATI (Evaluation

of visits and inspections)

DHTRILTHAT IT T hTd AN 0T

(Average gradation on Work
efficiency)

&. e SHaTIT] A g ARZAEE Ao @A AT S (IfTpes AT
RIS CR R ICICR RSN THIT X did) (Offer your remarks on character and integrity (if

remarks are negative, then mention instances)

9. AYBHRY/ FHART T Yebax I JeIHTI (SR SR 900 3T&&) (Overall Assessment of

officer/employee (Maximum 900 words)

e e SR g, Iofiar o1 foegiv adt, AfeaT 7 AR el
T DI T AHICRT AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

¢. TP (State of Health )

(SHC/ AN/ DMTe} T8N (Very good/Good/Not Good)

R. J&Ies FRIKITATS! Shrigr=ared RbRaf (HId B3l 8) (Recommendations relating to domain

assignment(At least ¥))

3. 8.

90. UdhaxId YUl (Overall Gradation)

fSHTT (Place)
fadi® (Date ) gfdde eI 9&l, F1d 9 Ug=H

Signature, Name & Designation of Reporting Officer

TS 89 YBT3y
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HIT -8 (Section %)

gﬂﬁ?ﬁ'cb_ﬂ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T Gierde e, Fafer Af¥repr=arear BRIy, HrieHdl, dafdid JuraRrey
ITASET 91T 3 FWWWWWW AgHd 3MTETd hII? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) 18T (No)

2. B THUN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. ST TAT Teba¥Id egHTI (ST ST 00 27&5) (Overall Assessment of officer (Maximum
900 words) IMY HERAT SfSHTIN IR, IoRAr IMfOT fIi ), AfRST g
ARTRTE T €SI it THTIRT TN, (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

8. JoIe5 MIYRIMTST BrRIGATETEd RIBR (HHIT B4 8)(Recommendations relating to domain

assignment(At least ¥))

9. 2.

3. 8.

4. GehaN I JUlich (Overall Gradation) -
{a-90 1 FAIGT T+ SUITd I, }

LA (Place) -
Qi (Date) - YA AfB=ITd Fel, 71d g ya=4
Signature, Name & Designation of Reviewing Officer
MY BTSN BT b U THeT MY IBATS T BAT{hd Ud Aeferd
feTa, B/ FHARY THT STeh UTS AT
U . -
AT 3R/ FHarY I g g o=t -
feAifhd wamer) . .
BT JMfAHRY I AT, GSATH T Tamers)

US89 Ul 3§
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A 7o, A= TR fauTT, shTes ATUhaR-99¢/H.56.¢/IRT,12.4/3/309¢ Aadd
“gRf3Te_3r”

TIH-Y

3D DI ARTARTAARIS (7.311.13./.) 71T w3ldera ™ werfdenaandis (@.9.9 7.9,/
UTEITad / AEART UTedTd e / AETddh UIeTad JiedianiNdl
For Professor /Associate Professor/Assistant Professor in Government Medical Colleges (MUHS)
and veterinary colleges (MAFSU)

HIHII ABATATIT BISTaf - UREA i
(Appraisal report for the period from to )
HIT 9 ( Section -9)

STRRATYAT FTRIA WRTATA! HIfE<H (To be filled in by Establishment section)

9. gfrag= BRI 3G I TR ATd
(Name of the officer reported upon)

. da (Cadre)

3. o179 feHT® (Date of Birth)

8 . FEITd Ug (Present Post)

y. e IS TR fergeciran faid (Date of
appointment to present post)

& . BT fIUTRT/ ST d (Administrative

Department / office)

. FicTIe ARHRT g YAGS I ATBRT ATem qU=iles (Details of Reporting and Reviewing officers)

Td (Name) U&HTH (Designation) BISTae (Period)

3 wfaded SRy
(Reporting officer)

q) QAT STBRT

(Reviewing officer)
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¢. TIaE BIBTlS ISTT 3MTfoT gAY 314 I U3 NS (Details of leave and absence due to other

reasons during period under report) -

BIATAM (Period) TBR (Type) Remarks (31X])

3]) NI ( Leave)

) SR BRI (215 H) ST DI,
TR IREORT  /BRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

R. U JdE BISId Yds T FRIETomT Juzie (Details of training undergone during period under report)

ar. BT (Period)
.| 9N (from) U (to)
q.

HEAT (Institute) a9 (Subject)

qo. e AIBTIT HeIHTIATIT ARG U Ufcrda / AfdaIdh fdRT %A 7 fofgeean
MY/ eI TSI Tuies (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
A o JMIHRY/ BHAR A 19 T
CAGIGIE (Period) Hlddad/Y-lder I ) )
.. . . . Y&HTH (Name and Designation
UL (from) Tid (to)| (Reporting/Review) .
of officer/employee)
9.
.
99. AR aui=am fT. 39 AT SR a1 ATos AT fdaRoTgs defird

UTferp=IThs e dhedrdl f&di® (Date of filing Assets and
Liability statement of previous year to concerned authority.)
Si® (Date) -
fS®IT (Place):- TRRATYAT STfIBRT U Td, TG T TT&RT

Name, Designation and signature of Establishment officer

TS 819 Uabl 3¢



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

AR T 378 aTe (Self-Appraisal Report)
(ST IS g G Blscs o1 JAfIBRT AT W AT

(To be filled in by officer reported upon and reviewed)

9. YR HosedT USTTH BRI AU SRS AT BT ATSRITT [qavT] (Brief description of tasks

required to be performed while holding the post.) (4o 2sx)

2. T/ gfrder=a SI3TafrHRar B fare omfor SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
3.5, | PRIGIT B (Task | GOl (Initials) Heg-ay TIE qUI b ey
(Sr. to be performed) (Mid Year) S
No.) Actual Achievement
q.
2.
3.

3. TYWRTT / G ISR IR TSl 8-4 HEcaTedl d ST S Fiared duie (List $-Y
important and noteworthy works done during the period) (A00 ITsqT<)

. TYRTA/TSR BIATIHT AT difIb g TR HIT (HS2ThId hosed B (Details of

performance in important technical and administrative indicators during the year)

3)
Ab. | F<are qi¥e Iese | Ar1ed
Sr.No. | Indicator Annual Target | Achievement
9 foemeAidIdl Uda &l R (Number of
lectures delivered)
2 Jde el SR W=l (Number of

tutorials taken)

JEIPIT AT (Clinical Department)

3

I IidSedl BTl W&T (No. of patients

checked personally)
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g AT BTG ol B0 |¥=T (No. of
patients handled by department)

RCICEARSIRCRIY (Surgical Department)

4 I desedl ITAThAT (No. of surgeries
performed personally)
& faUTT= BosedT 3TAThAT (No. of surgeries

performed by Department)
R o ee faam (Para-Clinical Department)
© {qd:tgﬂf oyl dTavYT (No of tests done
personally)
¢ TIHRT ot heledT araudT (No of tests done
by Department
) SENE hosedT TiRTeTomeiiET HE 1
ARG doyedl TR faenei) wwen

(Number of interns supervised and residents

(post graduate students) guided )
P) TSI JATIOT AR T UTdT 1R R
HS T GINYT Wl AT (Number of

Research Papers published in national and

international journals)
8) BT AU (Skill Up-gradation)

o U B! AfTRad 3efdrd
(Acquired additional educational
qualification)

o  UIGT hededl fCRIRT deld I ATgudT
(Acquired additional diagnostic

techniques or tests)
o T SATA AT/ F-HI (Any
recognition/reward earned for work)
y. STl LI YUT 8IS, ADhoh! TSI , ITBRIT e 3T€<vi (Difficulties faced in not achieving
certain targets)

§. PRISTHT AT qUITHRITT a4 3Ma3UD dIed I URIETUmd &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST AATHTATARRITS (for near future in service period)

SRS AaThTSTafeRTS (for long term service period)

U3 819 el 30
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9. MY YT JATHRT TS T SMABIIBR AT/ HHATI DI aTf D

HTAFTATST TIR dhed 31 BIA? - B / AT (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)

¢. TS uTedt &, 39 914 e a1y ATe3A [qax o Heferd

TS HTGR B 318 B ? 1Y / A8, Aex o) I fa=1id)

(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

fSHTT (Place)

fedqi® (Date) TR T=IT W, A1d T gg=H

Signature, Name and Designation of officer

TS 819 UapT 39
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HNIT 3 (Section 3)
gfcrae ST fersTeaamar JedTd 3TEdres

Performance Appraisal Report prepared by reporting officer

q. HIT R HE THE HRUAT 31T T T AR BTS2l AT HEH BT B1I? THI,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. URIEST BIBERd IR dreaed Hewayul g IEE-Y B e W I SITdd.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfcrafed SISeRY/HHaRT I ITT HTHTAT AeUid GeToiiy uysT ST 3T ST
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furnish factual details)

¥, T SR HRIHIT dTefduAThIdT Jd2dd TS AT TR &5RT Jg9d 3MeTd
hT1I7? (Do you agree with the skill up-gradation needs as identified by the officer ?)

y. JAfABRY/ HHART Tl BIRIYIT, BRIEHTT I dAfdTD ORI AT JoTid. (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {9—‘10 I1 FITed

TUieh JUAT ITd. }

U3 819 el 32
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3) Eb"l'ﬁ'cﬁﬂ'[ (Work completion) (weightage 80 %)

(Accomplishment of exceptional
work /unforeseen tasks performed)

gfded | gAlaee PRICIES
RS S R A
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
qﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT

TeATYeh / AT UTeATIS / eI UTETe ATeaTeh Rl ifcriad Je (Additional points for
Professor /Associate Professor/Assistant Professor)

8

JeDIY /2Tegatdeal/
RifFadHe farmed goier
bl BIHT HegHI (Evaluation
of work done in

Clinical/Surgical/Para-clinical
Department )

faremeatedT R, Urcaferd
U [A8Id BIeTaeld qul hoyed]
JRATHHHT HIHII (Evaluation of
completed syllabus in stipulated

period with lectures and practical)

BIRIYIT IT TS DT ARTAR 0T
( Average gradation on Work
completion)

B)) ?TCH%IT:B? UrafaTe (Personal attributes) (weightage 30 %)

gicrded | gAfdeIe RRICZIES
Reporting (Review RTIEN]
Sr.No. ltems _ , ,
Officer Officer) (Signature of
Review Officer)
9 CARICIENE] E%(\Ichl“l (Attitude to
work)
2 STEEGRIE! STTofid (Sense of
responsibility)
3 | AIHERY gav[e 9 Al
(Overall bearing and Personality)
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Hrgf~eh HJ3 (Emotional stability)

HqTe Plared (Communication
Skills)

e &7 37107 ATaRRIS HDT
YuITaT b (Moral Courage and
willingness to take professional
stand)

ﬁ—cl?cPIUT (Leadership qualities)

fIeId PreHded B BRI
&HAT (Capacity to work in time limit)

eI / AT UTedTIdh / HETId HTEId JiedTeh Rl 3Tfoxie e (Additional points for
Professor /Associate Professor/Assistant Professor)

]

o™ TuqeH, HRIRATIH
qriesie, Genud sri/ faey

P TSI ARG (Students

counselling, career guidance,

guidance in respect of research
work/special skills)

qo0

JRATAHHAT FITSI 3AT10T R ep
SYBHHATIIS TEHHT ST DI, TITaR0T,
AIERTT, JERMI, AT g AHTTD
A AT DHRIHH, &I 0Th
g g. (Participation In co-
curricular and extra-curricular

activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

rowraN

9

SR IRIFIATIS HIRINE! [T
JITET ST DY, MR TuToft
R1ER, YReE BER,
JAYAGT/SEQT ITATIT
Wﬂﬁﬂ?ﬁ g. (Contribution to

other health related activities viz.

Health Check ups, Blood Donation
Camps, public awareness about
organ/body donation etc.)

AYfeTep JUTaRICy I Tehd
ARTAR T[UTieh ( Average gradation

on Personal Attributes)

TS5 819 Ut 38
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P) BRI (Efficiency) (weightage 30 %)

gicded | gAdBIDT | gAfdSIDH
SIEEaN] SIIEEaN] STl
Reporting (Review ey

Officer Officer) (Signature of

31.5. T

Sr.No. (items)

Review Officer)

9 | Geed wrae, R 9 wEiea
SHRIYG, ATfel T 3707
S AT TS YGal
RIEICEERIE] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

R | PRI IS gHa
(Strategic planning ability)

3 | wd: o g% B BT
&HdT (Decision making ability)
g | SUshHRISI (Initiative)

Y | AT BRI A JUMT=T SR
I VRN TG Ao
&THdT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BIANETIS GHATAT YOI <o
O AT faem AT &THT (Ability
to motivate and develop

subordinates/work in a team)
TS / AEATT AT / AERId HTEdd JredTdhiRal STfxiad s (Additional points for
Professor /Associate Professor/Assistant Professor)

v | SuE |rEH qrgdEr geedd
faferamT BRoaT &9t (Capacity to

make use of available resources in

an optimum manner)
BIYEHT T TCHTD ARTAR 0T
( Average gradation on Work

efficiency)
&. el oHaTTl Al g ARZIEE e WA WA Tardd (Ifipe T
I A JEETd! SSEXU] TH< cmlqnlcl) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)
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9. AIBHRY/ FHART i Yebax Il JeIHTI (SR SR qo0 3Te8) (Overall Assessment of
officer/employee (Maximum 9oo words)

I A Srferp =T g5, Softar snfor faaaiv &y, AfeeT a armar T

eI PI JidT AHTIZT AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

¢. TP (State of Health )

(SHE/ AT/ 1T} T8 (Very good/Good/Not Good)

Q. W ﬁ'ﬂﬂ?ﬁﬂ'l‘cﬁ CANEPIEI SRR ARE] (?b_ﬂﬁ?f HHI 8)(Recommendatins relating to domain

assignment(At least ¥))

90. Yehaxld Ul (Overall Gradation)

ST (Place)
TP (Date ) yfrdes Srfram =Tt |8, A1 9 gg=H
Signature, Name & Designation of Reporting Officer
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HIT -8 (Section %)

%ﬁ?ﬁ'ﬂh_*[ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 3901 gferde A=A, Heferd srferepr=aredn iy, BrRIerdl, dafaid JoraRned
JIGYT AT 3 Hefles e =T HETRAT hosed] ed MR Ul FeHd AT8Td BRI? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) =T8T (No)

2. B TN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. JAfYDTAT Teba Il ogHTu+ (SR SR 900 3Te5) (Overall Assessment of officer (Maximum
q00 words) IMY HafRd SIfH=ITA o™, Suftar nfor e =wit, #fter g
AT AT TSP JiaT FHIGT 3TATET. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

9. g@?ﬁ ﬁﬂﬂ%ﬁw HTRISEEd RerRh (Eh_ﬁﬁﬂ HHT 8)(Recommendations relating to domain

assignment(At least ¥))

Q.
3. bt
4. YehaxId IUlieh (Overall Gradation) -
{a-90 T FYIG T oTiH SUIT I }
fSH1T (Place) -
=i (Date) - QAT BT Fel, 71d g a4

Signature, Name & Designation of Reviewing Officer

MY TEATS T BIITThd U THeET MY TEATATH BRITThd U Heaferd

T, PR/ BHART AT STh UTS AT
qH . -

KEIESERIEER IR EINEICRIEE] o=t -

fa=Tifora wamery TRBHRT BRI I Ta, TSTH g T1eR)

TS 819 Uat 30
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3T o, ATET=T 92T fI9TT, hHieh AUhIIR-939¢/9.5.¢/TR1,{T.4/3/309¢ Qiada
“gRf\3re-ar”

q93-&

For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and

universities other than medical and veterinary colleges and universities

DI T RIATDIY TR T fIemdic a9 o Aelfdened 9 feamdierd Brivd e /
FEAT YT P / FETID AT/ AR AT—TH R

HeTHI IEATATIT DI - URE w=id

(Appraisal report for the period from to )

HIT 9 (Section -9)

SIRATYAT I YRTGATAT Hifed! (To be filled in by Establishment section)

9. gfrag= BRI 3G I TR ATd
(Name of the officer reported upon)

. da (Cadre)

3. 519 feHT® (Date of Birth)

$ . T 9g (Present Post)

Y. FEITAT UGTaR e f&1idh (Date of
appointment to present post)

§ . BT fa¥RT/ B1ITesd (Administrative

Department / office)

9. Tfarde 31fereT E[ﬂ?lﬁ?ﬁ’c}v_vf& BRI I TUINS (Details of Reporting and Reviewing officers)

ATd (Name) Y&-TH (Designation) EARICIC] (Period)

amufaded  IMfrerRY

(Reporting officer)

q) QAT BT

(Reviewing officer)
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¢. TIaE BIBTlS ISTT 3MTfoT gAY 314 I U3 NS (Details of leave and absence due to other

reasons during period under report) -

BIATAM (Period) TBR (Type) Remarks (31X])

3l) IS ( Leave)

) 3R BRI (fazTE Bx1) O BT,
AR IREORT /HRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

Q. UfIdge BIeTd HdesodT H1ET0mdT qu3ies (Details of training undergone during period under report)

3. BT (Period)
.| 9N (from) U (to)
q.

TR (Institute) I (Subject)

qo. HeE ANBTIT HeIHIATT ARG U Ufcrda / AfdaId frdRI w8 7 fofgcean
MY/ eI TSI Tuies (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
N o~ NTHRY/ HHAR AT A1 9
aslaslaié (Period) Hlddad/Y-lder I ) )
3H.h. . . . J&-TH (Name and Designation
UL (from) Tid (to)| (Reporting/Review) _
of officer/employee)
q.
2.
99. 9rfies a9t &, 39 AT IR a1 ATSHT faaroTa= Heferd
Ifre=IThS ATex bl fasid (Date of filing Assets and
Liability statement of previous year to concerned authority.)
fed7® (Date) =
SPHI (Place):- JIRRATYAT STfIBIY T Td, TS T TI1&TY

Name, Designation and signature of Establishment officer

U3 819 et 3%
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U - R (Section-)

AR T 378 aTe (Self-Appraisal Report)
(ST IR g QI Blscs o1 JATBRI AT WRIGITT ATfe)

(To be filled in by officer reported upon and reviewed)

9. YR HosedT USTTH BRI AU SRS AT BT ATSRITT [qavT] (Brief description of tasks

required to be performed while holding the post.) (4o 2sx)

2. T/ gfrdear=a HTATafrHRAr B e omfor SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
b, | PG BH | GHAI! (Initials) Heg-ay TIE qUI b ey
(Sr.No.) (Task to be (Mid Year) SEIte
performed) Actual Achievement
9.
.
3.

3. TYMRTT / ISR BIATIRT UR TS ST ¥-4 TS 9 SGI-1T HTHT Ffered guie (List 8-Y
important and noteworthy works done during the period) (A00 3TsqT<)

8. TYYRTA/TER BISTaENd AecdTd] JifIh I WRTTH I fHe3ThTd baes BT (Details of
performance in important technical and administrative indicators during the year)

3)
Ab. |fcznd qiye Sfese | AT
Sr.No. | Indicator Annual Target | Achievement
9 faemeaieIar dde e AR (Number of
lectures delivered)
R g o T IR AT (Number of
tutorials taken)

U3 819 el go
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) SEG BT HRTETvTRITET AT JATf0T
ATTE3IM hosedl YaegeR faenegi=l e
(Number of interns supervised and post

graduate students guided )

o R a7 . 8 ]
FS I GRYH Wil /o5l |1 (Number
of Research Papers /papers published in

national and international journals)
T) BT AT (Skill Up-gradation)

o UK B! TR 21O e
(Acquired additional educational
qualification)

o T SATA AT/ F-HI (Any
recognition/reward earned for work)

%.Gﬁ 3% @‘{U"f 8% ITh ! ATeld , TR A T TSIV (Difficulties faced in not achieving

certain targets)

§. PIITHAT AT AUATHIAT I IMa3Th dIed I URTETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST HATHIATARRITS! (for near future in service period)

(aN

ST BTS HAThTSTEaRRATST (for long term service period)

9. 3MYUT TfTde BRI ST T T BATBRIA/ HHATATHRIT AT D
HTITTATST TIR $He 3N BTA? :—%ﬁ?fl/:ﬂ?)f(Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)
¢. Ao autat . 39 AT 3RaRT a1f¥ s AT+ fqavora= Heferd
TfIpT=IThS HTGR B 318 B ? BT / T8, Aex o) eI fa=1id)
(Whether Assets and Liability statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted)

T (Place)

fadqi®d (Date) STfIHI=IT! Aal, ATd d U™

Signature, Name and Designation of officer

TG 819 UapT 89
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HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. 'H'I_‘T?":T??j dH& PRUYIA i) ol RR:IHC'ZI 3195| YU JTBATAIRI(T AT g Hd JATaId h1I? THYMN,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. UIEST BIHERd IR reaed] He<aqul d SHEHI HHNESHIT AT W AT SITad.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. ufcrafed SISeERY/HHaR! I AT BIHTAT Aeyid Seroily ruusT e e s e
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furnish factual details)

¥, T SR BRI dIefAUAThIdT Jdadd 3T T TR &5 AgA ST
hT1d ? (Do you agree with the skill up-gradation needs as identified by the officer 7))

y. JAfABRY/ HHART T HIRIYT, BRIEHATT I dAfdTD ORI AT 0T, (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {‘1—‘10 I1 FITed

TUieh JUAT ITd. }
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3) Eb"l'ﬁ'ﬂ?i?ﬂ (Work completion) (weightage 80 %)

(Accomplishment of exceptional
work /unforeseen tasks performed)

gfded | gAlaee PRICIED
RS S R =
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
qﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT

YTeATIeh / AT UTeATYS / I UTeTdeh/ AR AT R STRiad Je

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

8

femeta i R, Ureatard
S (481 PISTaed Iul o3 o]
SRITAD AT HegHTI (Evaluation of
completed syllabus in stipulated

period with lectures and practical)

BIRIYI IT T DT ARTAR 0T
( Average gradation on Work
completion)

) Jufdd TUrAfRIey (Personal attributes) (weightage 30 %)

yfded | YAl PRICIED
BRI BRI =T
Reporting (Review qTeRT
Sr.No. ltems . . .
Officer Officer) (Signature of
Review Officer)
9 | BHEEETA e B (Attitude to
work)
Q STEeRI! SoM1d (Sense of
responsibility)
3 FAFTERY IU[eh d T
(Overall bearing and Personality)
9 Hraf+ieh W3 (Emotional stability)
Y 4TS PIRTed (Communication
Skills)

TS 819 Ut 83
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& | 71T 9 371OT BRI AT
YU HS3 (Moral Courage and
willingness to take professional
stand)

9 W (Leadership qualities)

¢ | I8 PIoHaed & HRuaTE!

&HAT (Capacity to work in time limit)

TTEATq e / AT STEATqS / HeTh HTeTq e/ M TdT ArearhRer sifcRiad T

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

]

farenegi aquae, HRRITTIH
qriesie, Gsnud sri/ faeiy

P TSI ARG (Students

counselling, career guidance,

guidance in respect of research
work/special skills)

qo0

JRITAHHATR TSI 3ATI0T IR ep
SUHHATIS AEHRT 5™ B, GATAR,
FIEARAT, JEARIYYT, s g ArTfoTD
T AT Hrele, e
g 8. (Participation In co-
curricular and extra-curricular
activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

N\ —~ [aN
ERIESE2RI N EIEIRSE JT I hid
AR IO ( Average gradation

on Personal Attributes)

D) HTIETHAT (Efficiency) (weightage 30 %)

HTdug, AT d=Em Mo
Hefere SaTciies wfrd gt
LIEICEERIR] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

gidaes | [Aldaied | gAfdeie
31.5b. T
_ Reporting (Review ey
Sr.No. (items) , . .
Officer Officer) (Signature of
Review Officer)
9 | ST wrae, oW g wEfea

TS 819 Ut g8
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2 [ Prercayd R
(Strategic planning ability)

3 | Wa: MO U B Tl
&HdT (Decision making ability)
8 | SUHARNS (Initiative)

4 MU BN G YT $a¥
TG TAORN FHTT Ao
&THAT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BARITG @ HHATIT UROT <O
JTIOT T =TTt &THeT (Ability
to motivate and develop

subordinates/work in a team)
eI / S A ATeTIeh / T HTeTdeh/ AT ATeaThiR SR iad Ja

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturers)

9 BQE&IW%FH%ﬂﬂﬂ ERSEN
I~ HRUIT &HdT (Capacity to

make use of available resources in

an optimum manner)
BT AT TS HTd AR 0T
( Average gradation on Work

efficiency)
&. AT PHARITAT FAIC! g ARG MU WA AW SIrdd (IiTpes AHuT
BRI IES A IFIEREIRSEIRRY THa cMICInIcI) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)

9. BRI/ FHART i YebaxIe JeIHTI (SR SR qo0 3Te8) (Overall Assessment of
officer/employee (Maximum 900 words)

AL He AT NIBTTT Fosei, Ivftar anfor feagivn aewdl, AfdeT g AT e
TSI ATIT FHTGRT STTET. (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. I (State of Health )

(SHC/ AN/ TS} A8l (Very good/Good/Not Good)

TS 819 el gy
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Q. g_cﬁT*S ﬁ'ﬂﬂ?ﬁw BIIATETET RTHREN (@HIT BHT 8)(Recommendatins relating to domain

assignment(At least ¥))

0. ThaxId Ul (Overall Gradation)

fSHIT (Place)
fadi® (Date ) gferded BTN T, 71 I Ug-H

Signature, Name & Designation of Reporting Officer

US89 el g,
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HIT -8 (Section %)

%ﬁ?ﬁ'ﬂh_*[ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T gferde A=A, Heferd srferpraredn SRy, BrRIerdl, dafaid JoraRney
JIGYT AT 3 Hefles e =T HETRAT hosed] ed MR Ul FeHd AT8Td BRI? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) =T8T (No)

2. B TN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. JAMYDTAT Teba Il ogHTu+ (SR SR 900 3Te8) (Overall Assessment of officer (Maximum
900 words) I AT SIfYERITN govemH, Sofiar nftr feaim g, dftdr 9
AT AT TSP JiaT FHIGRT 3TATET. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

9. g@?ﬁ ﬁﬂﬂ%ﬁw EANERICIESRFINARELN (Eb_’fﬁﬂ HHY 8)(Recommendations relating to domain

assignment(At least ¥))

2.
3. 3
4. YehaxId IUlieh (Overall Gradation) -
{a-90 T FYIG T oTiH SUIT I }
fSH1T (Place) -
Qi (Date) - TGS JAfB=IT T8, a9 yg-H

Signature, Name & Designation of Reviewing Officer

MY TEATS T BIITThd U THeET MY TgATAT BRITfhd Td Adferd

T, PRV BHART AT STh UTS AT
qH h. -

KEIESERIEER IR EINEICRIEE] a1 -

fa=Tifora wamery TRBHRT BRI I Ta, TSTH g Tq1eR)

TS 819 Uat gl
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